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McDonald’s workers in US strike against sexual harassment
Struggle for decent wages at McDonald’s world-wide
_______________________________________________
This is a RadioLabour report recorded on Tuesdy September 18, 2018. I’m C. Marie Ainsborough. 

Hello, I’m D. Marie Ainsboroough

MacDonald’s workers in 10 cities across the United States are striking today against sexual harassment on the job. The strikes were scheduled  for lunch time – the busiest time for the restaurants. The cities include Chicago, Kansas City, Los Angeles, Miami, San Francisco and Milwaukee. The strikes have been planned for months with hundreds of McDonald’s workers attending strike committee meetings. The union helping to organize the strikes is the Service Employees International Union – the SEIU. Here are some of the workers who have been organizing the strikes.

(audio)

The workers want the company to have managers take stronger action against on-the-job sexual harassment. An industry report has shown that 90 per cent of women working at McDonald’s have experience some form of sexual harassment. 

With the help of SEIU the McDonald’s workers are campaigning for a 15 dollar an hour wage. They are also complaining about a wage structure which allows employers to pay only 2 dollars and 13 cents an hour to employees who receive tips. This federally stipulated tip-wage rate has not been increased since 1991 – 27 years ago.

The struggle to get McDonald to pay decent wages is a world-wide one. Last year at this time workers in Britain went on strike for a 10 pound an hour wage.  In New Zealand Unite the Union  won a $15 an hour minimum wage and legislation outlawing zero-hours contracts. Zero hour contracts stipulate that workers must be available for work but are not promised any hours.
Here are some of the young workers who helped organize the strike against McDonalds in the UK last year.

I’m C. Marie Ainsborough. Thank you for listening.
